1 NATIONAL SEEDS CORPORATION LIMITED
, (A GOVERNMENT OF INDIA UNDERTAKING)
. BEEJ BHAVAN, PUSA COMPLEX,

NEW DELHI - 110012

No. 150(1)/21-HR/NSC Dated: )-3tly, 2021

CIRCULAR

This is in continuation of IOM No. 4(2886)/88-HR/NSC dated o7th August, 2018
issued by Sr. General Manager (HR) and circular No. FIN/NSC/2021-22 dated 25" June,
2021 issued by Sr. General Manager (F&A), copy of which are enclosed for reference. It is
further informed that as per Section-7(3) of Payment of Gratuity Act, 1972, the employer
shall arrange to pay the amount of gratuity within thirty days from the date it becomes
payable to the person to whom the gratuity is payable. If the amount of gratuity payable
under sub-section (3) is not paid by the employer within the period specified in sub-
section (3) the employer shall pay, from the date on which the gratuity becomes payable
to the date on which it is paid, simple interest at such rate, not exceeding the rate notified

by the Central Government from time to time for repayment of long term deposits.

It has been observed that despite of repeated reminders, Regional Offices/Farms
are not forwarding the service records alongwith No Dues Certificate to HR Department,
Corporate Office on time resulting delayed payment of gratuity. It is relevant to inform
that due to non-payment of terminal dues in time, the retired employees are approaching
the Courts/Labour Commissioner for payment of gratuity with interest and NSC is bound
to pay the penal interest as ordered by the appropriate authority. Further, it has also been
observed that ROs/Farms while forwarding No Dues Certificate, the huge amount of
outstanding against credit sale/growers payment etc. being mentioned. Some times
amount is so huge that can not be recovered from his terminal benefits specially from
leave encashment as forfeiture of gratuity or recovery from the gratuity amount on
account of damage/loss to the Corporation can be done only if the services of the

employees is terminated as per Section 4(6) of Payment of Gratuity Act, 1972.

Therefore, in order to avoid such situation in future, all Regional Managers/Head

of Farms are advised to forward the Service Book alongwith No Dues Certificate and other

- related documents to HR Department, Corporate Of;‘ice one month before the date of
retirement of the concerned employees so that the cases for release of terminal dues are
processed accordingly. Further, it is also advised that if there is any outstanding amount
against the employee due to credit sale/Growers advance etc., supporting documents to
fix the responsibility on concerned employee may be forwarded to Head of
Marketing/Production as the case may be, well in advance i.e. atleast before six months of
retirement so that responsibility can be fixed and necessary disciplinary action can be
initiated against the concerned employee well before his retirement. Head of

Marketing/Production after fixing the responsibility must forward the relevant

. con



documents in support of negligence on the part of employee alongwith their comments to

Vigilance Department for taking disciplinary action against the concerned employee.

In view of above, all Regional Managers/Heads of Farm are advised to adhere the

above instructions strictly.

The violation of the instructions shall be viewed seriously and if there is any
liabilitys comes on NSC from any authority due to non-payment of terminal benefits to
the retired employees in time, the concerned Regional Manager/ Head of Farm will be

held responsible for the same.

This issues with the approval of Competent Authority.

2217 77/

(Sheeleridra Kumar)

Encl. :As above. Addl. General Manager (HR)
Distribution:

1. PSto CMD, NSC, Corporate Office.

2. Director (Finance) / Director (Commercial), NSC, Corporate Office.

3. Sr. General Manager (F&A), NSC, Corporate Office.

4. Addl. GM(Mktg.) / Addl. GM (Prodn.) with the request to review all such cases

and take necessary action as mentioned in the circular.
5. All Regional Manager/Head of Farms, NSC.

6. Asstt. GM (Vigilance), NSC, Corporate Office.
7. Guard file.



e @ e fafAcs
(TRE WRHR BT 9IS Fdl)
ezr -011 -25846462 e-mail - nsc@indiaseeds.com

YYE -
e AETIdH (A1)

BICTI R

i ey yeuwTELA,

iy BTy, Dl e B,
SCIAG AN

i
THo wo: 4(2886)/88-HRINSC /L? 472 To 12488 .(Z%} : T§ﬁ‘rfﬁﬁ 06,08.2018
. 18)3 /4 AN

Rva— afee A&/ S 47 o @ W A g gyl / Read & e 7]

e wRE @ weE # omar & fy fw @ &l wfel # wrRka
W/mﬁ?ﬁa%mﬁqﬁﬁzﬁww@mm@?v U A1 Y D
wﬁmaﬂgﬁ/ﬁmﬂmﬁzﬁm%lﬁmm@mﬁqﬁﬁa%mﬂ?ﬁa
SRBTY /mﬁmﬁaﬁaﬁéﬁa%mwrﬁwmeTm%‘l

ar < ety ud wi st @) frder R S § e or ol
s afrERal /wfaRat & qern age /Raad @ wRAE @ AW @l
i wear @ afarifar oy of €9 9w ad qd @ Fraer fear s

e IR B orgHed W oy frar S ©



NATHONAL SEEDS CORPORATION LIMITED
A GOVT, OF INDIA UNDERTAKING)
BEEI BHAVAN, PUSA COMPLEX,
MEW DELHI-110012
(FIMANACE AND ACCOUNTS)

No.FIN/NSC/2021-22 Dated 25" June,2021
CIRCULAR

it has been chserved that recoveries against the staff posted at ROs/Farms are
intimated to this office after the retirement/superannuation of the concerned employee and
hence recoveries cannot be adjifsted from their dues. Farm Heads/RMs are hera_by instructed
to see for long pending Grower advances of Dehtors related to the concerned employee or any
other reason due to which recovery is advisable and to inform the same to Head Office well in
advance.

Accounts Incharge are instructed to inform their respective heads regarding such
advances/Debtors six months prior to retirement. Production and Marketing Incharge should
also inform their respective Heads for any other reason for which they feel recovery is advisable

six months prior to retirement

Violation of above referred instruction shall be viewed seriously. Therefore, scrupulous
compliance is to be ensured in this regard.

This issue with the approval of Competent Authority.

{Kamh& ?"4"‘%1 1
Sr.General Manager{Finance)

Distributions:

1. All Accounts incharge, NSC, et ROs/Farms for {:Gﬁz#?%@i%*’:

7. Al RMs/Head of the Farms, NSC for compliance.

3. PS/PA to All Head of the Depafmwn%a ?v  Corporate office for information.

4. PSto Dir(Fin.)/ PS to DirfComml.}, NSC Corporate Office,New {Defii for information.

5. PS$to CMD, NSC Corporate office, New Delf 13%{>r4'afﬂrmamn
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